I

UNIVERSITY OF BURAIMI

Job Overview - Priority for Omani:

The Assistant Professor will be responsible for the delivery of high-quality academic programs,
research activities, and administrative tasks within the University. The holder of this position is
expected to have expertise in a specialized area and possess excellent academic credentials. The
responsibilities of the Associate Professor include research, teaching and learning, academic
leadership, and community engagement. The Associate Professor will be expected to be committed
to high-quality teaching and scholarly pursuits.

Responsibilities and Duties:

v' Develop and deliver lectures and course materials for Undergraduate and Postgraduate
students

v Serve as a principal investigator or leading research team

v' Generate research outputs that meet or exceed national standards and aim to establish an
international profile

v Perform other enterprise and innovation tasks as directed by the College Dean

Supervise graduate and undergraduate students and researchers

<\

v Perform other duties as assigned by the College Dean

General Requirements:

A PhD degree or equivalent in the relevant specialized area

At least master’s and bachelor’s degrees in the related field

At least five years of teaching experience

The ability to speak and write fluently in Arabic and English

Publications in peer-reviewed journals commensurate with research experience
Ability to work independently and as part of a scientific team

Some experience in supervising and mentoring doctoral students
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Some experience in running a teaching program with responsibility for syllabus
development and exam preparation and grading

<\

Strong problem-solving and decision-making skills

<\

Experience in the field or industry related to the department or program
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Advertisement

Assistant Professor - (Business Administration /International Business /E-Business/E-

Marketing & Social Media/ Human Resources Management / Accounting & Finance / Supply
Chain Management & Logistics/ Management Information System)
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